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Contra Costa Community College District Board Policy 2004 

SELECTION, RETENTION AND TERMINATION OF DISTRICT EMPLOYEES 

The Governing Board adopts the following policy in the formulation of the Chancellor's recommendations 
regarding selection, retention and termination of District employees: 

1. Subject to the discretion of the President and/or the Chief Human Resources Officer, 
representatives from the appropriate segment of the college community may be consulted in 
specific cases in the selection, retention or termination process on an advisory basis. 

2. All placement papers, applications, evaluations and other confidential information shall be made 
available only to the Chancellor, Presidents, Chief Human Resources Officer, and their 
designees. 

3. Pursuant to California Education Code Sections 87730 and 88201, the Governing Board or its 
designee may accept the resignation of any District employee and affix the effective date, which 
shall not be later than the close of the school year during which the statement of resignation was 
submitted.  The Governing Board hereby designates the Chancellor or his/her designee for this 
purpose. 

Education Code 87730, 88201 

http://www.4cd.edu/gb/policies-procedures/hr/H1110_01.pdf
http://www.4cd.edu/gb/policies-procedures/manuals/MSC_04.pdf
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