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DIVERSITY 

The Contra Costa Community College District (District) recognizes that diversity in the academic 
environment: 

• promotes academic excellence; 
• fosters cultural, racial and human understanding; 
• provides positive role models for all students; and 
• creates an inclusive and supportive educational and work environment for its students, 

employees, and the community it serves. 

Diversity includes, but is not limited to ethnic group identification, race, color, ancestry, religion, marital 
status, sex, national origin, gender, gender identification, gender expression, age, sexual orientation, 
physical or mental disability, medical condition, genetic information, veteran status, parental status, 
citizenship, or because an individual is perceived to have one or more of these characteristics or based 
on association with a person or group with one or more of these actual or perceived characteristics. 

The District is committed to the integration of diversity into its recruitment, hiring, curriculum development, 
course offerings, teaching methods, employee/student retention, contracting, supervision, programs, 
services, evaluations, policies and procedures, staff development activities, workforce and student 
population.  It is the District’s belief that an educational experience grounded in this approach will better 
prepare our students to work and live in an increasingly global society. 

The chancellor, college presidents, and the District chief human resources officer shall ensure the 
following: 

• modification of current and inclusion of new policies and procedures that ensure 
implementation of this policy; 

• systematic training for all employees on the value of diversity, educational equity, equal 
opportunity, and how to infuse the principles of diversity in their daily work in accordance 
with state law and collective bargaining agreements; and 

• annual reporting to the Board on 1) training programs offered for employees; 2) student, 
employee, and service area ethnic demographics; and 3) modifications of and updates to 
policies and procedures on diversity. 

It is the goal of the District that all employees promote and support diversity in our academic environment. 

http://www.4cd.edu/gb/policies-procedures/board/BP1023.pdf
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http://www.4cd.edu/gb/policies-procedures/hr/H1010_01.pdf
http://www.4cd.edu/gb/policies-procedures/hr/H1010_02.pdf
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