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Reduction in force 4.7
Reemployment restrictions 4.9.3.3
Religious leave 12.14
Reorganization, promotion 4.3.1.5.1
Reorganization, retreat rights 4.8.2.1
Resignation/Retirement 4.9.1
Responsibility

confidential employees 1.2.2

for the evaluation of classified and academic managers

supervisors 6.5

management/supervisory employees 1.2.1
Retirement, disability 8.9
Retirement eligibility for district paid premium 8.8.1
Retreat rights

appeal process 4.8.3.7

committee 4.8.3.3

retraining 4.8.3.8

to a bargaining unit position 4.8.1

to a faculty position 4.8.3.1

to former classification, 4.1.3.1

to lower classes 4.7.2
Retroactive pay 3.2.3
Rights to representation, hearing 14.4.2.4

S

Sabbatical leave

agreement 12.16.7

eligibility 12.16.2

procedure 12.16.4
Safety and health 13.0
Safety PERS benefit 9.2.1
Salary continuance 8.1.5
Salary insufficient payment 3.2.7.1
Salary overpayment 3.2.7.2
Salary placement guidelines 3.3
Salary schedules, rate of pay 3.2.1
Screening interview, advancement 4.2.1
Seniority, due to layoff 4.7.2.1
Sick leave 12.17
Skelly hearing 14.3.2
Social security system 9.3
Special evaluations, managers/supervisors 6.7
Staff development program, confidential 4.2.3
State teachers= retirement system 9.1
Step increments 3.3.2
Step placement, promotion 4.1
Stipend, educational degree 3.3.3
Summer work schedule 7.3
Supervisors, non-exempt teaching 16.3
Supervisory

annual position review process 4.3.1.2
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